Program Title:

ENCLOSURE 5

Ad Hoc Eligible Training Provider Committee
Training Provider Request Summary

November, 2010

EKG Technician Certification Program

Training Provider/Organization: University of Wisconsin - Platteville
Training Site:

Length of Training:

Description of

Program/Training:

UW-Platteville, Platteville, WI Type of Degree/Certification: Certificate

50 Hours Cost of Training: $ 999

This comprehensive program prepares students to function as EKG technicians and to take
the American Society of Phlebotomy Technician (ASPT) - Electrocardiograph Technician
exam, in addition to other national certification exams. This course will include important
practice and background information on anatomy of the heart and physiology, medical
disease processes, medical terminology, medical ethics, legal aspects of patient contact,
the Holter monitor, electrocardiography and echocardiography. Additionally, students will
practice with equipment and perform hands-on labs, including introduction to the function
and proper use of the EKG machine, the normal anatomy of the chest for proper lead
placement, 12-lead placement and other clinical practices. EKG technician also analyze
printed readings of EKG tests, measuring various "cardiac intervals and complexes" and
determining normal versus abnormal EKG.
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1. Five training skills/competencies learned are |X| |:| 9. Training provider has job placement services |X| |:|
identified? available to assist graduates?
2. Five training skills/competencies are |:| 10. Graduate placement rate is at least 80%? |:| |X|
measurable?
] hof traming f iddle skill jobs (O 11. Training related placement rate is at least 75%? |:| |X|
3. Length of training fits middle skill jobs (One to
two years in length)? |:| |X| 12. Average hourly wage at placement is at least |:| |X|
4. Completion of training will result in a license or |:| |X| $15.00/hour?
certificate to practice skills acquired? 13. Is the training provider accredited with a |X| |:|
- ol aid : legitimate accrediting agency?
5. Financial aid is available to help pay for
education-related expenses? |:| |X| 14. Training provider has a mission statement? |X| |:|
6. Training provider has a cancellation or refund |X| |:| 15. Training provider has an Affirmative Action and |X| |:|
policy that will allow full refund of expenses? Equal Opportunity Policy?
7. Student/teacher ratio is under 25:1? |X| |:| 16. Organizational budget provided and financial |:| IX'
8. Completion rate is at least 50%? |X| |:| structure adequate?

Other Information/Remarks: (Include explanation to explain any no answers to the questions above)

This was a new program offered by UWP for the first time in the spring of 2010. While all five participants
enrolled in the training completed the course, only one person obtained training related employment and that
was in her current work facility.

Ad Hoc ETP Committee Recommendation: |:| Approved |X| Disapproved
Reason for Recommendation:

Page 1 of 6



ENCLOSURE 5

Ad Hoc Eligible Training Provider Committee
Training Provider Request Summary

Program Title: Phlebotomy Technician Program
Training Provider/Organization: University of Wisconsin - Platteville

Training Site: UW-Platteville, Platteville, WI Type of Degree/Certification: Certificate
Length of Training: 90 Hours Cost of Training: 51,599
Description of This program prepares professionals to collect blood specimens from clients for the

Program/Training: purposes of laboratory analysis. Students will become familiar with all aspects related to
blood collection and develop comprehensive skills to perform venipuncture's completely
and safely. Classroom work includes terminology, anatomy and physiology, blood
collection procedures, specimen hands-on practice, and clinical training in skills and
techniques to perform puncture methods. Program also includes lab exercises, life blood
draws, work with training arm and other exercises intended to prepare students to
function as an entry-level phlebotomy technician.

17. Five training skills/competencies learned are 25. Training provider has job placement services

identified? available to assist graduates?

18. Five training skills/competencies are
measurable?
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26. Graduate placement rate is at least 80%?

27. Training related placement rate is at least 75%?
19. Length of training fits middle skill jobs (One to

two years in length)?

28. Average hourly wage at placement is at least
$15.00/hour?

29. Is the training provider accredited with a
legitimate accrediting agency?

20. Completion of training will result in a license or
certificate to practice skills acquired?

21. Financial aid is available to help pay for

education-related expenses? 30. Training provider has a mission statement?

22. Training provider has a cancellation or refund
policy that will allow full refund of expenses?

23. Student/teacher ratio is under 25:1?

31. Training provider has an Affirmative Action and
Equal Opportunity Policy?

32. Organizational budget provided and financial
structure adequate?

LX) XX O )
X OO0 X XX

24. Completion rate is at least 50%?

XXX OX OO
OO0 X O

Other Information/Remarks: (Include explanation to explain any no answers to the questions above)

This was a new program offered by UWP for the first time in the spring of 2010, and again in the summer of
2010. Ten participants enrolled in and completed the training. However, many students have been using the
program to expand their knowledge and increase their employability within their own institutions. Cross-
training as a way to help secure employability.

Ad Hoc ETP Committee Recommendation: |:| Approved |X| Disapproved
Reason for Recommendation:
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ENCLOSURE 5

Ad Hoc Eligible Training Provider Committee
Training Provider Request Summary

November, 2010

Program Title: Physical Therapy Aide Program
Training Provider/Organization: University of Wisconsin - Platteville

Training Site: UW-Platteville, Platteville, WI Type of Degree/Certification: Certificate
Length of Training: 50 Hours Cost of Training: S 999
Description of This program prepares students for the growing field of physical therapy. It will teach

Program/Training: students how to restore local-motor function in the human body through alleviating and
correcting movement dysfunction. The physical therapy aide will work under the direction
and supervision of the physical therapist and will assist with specific components of
treatment interventions. This program is intended to train students for entry-level
physical therapy aide positions or to prepare students for a more formal longer-term
program.

33. Five training skills/competencies learned are |:| 41. Training provider has job placement services
identified? available to assist graduates?

34. Five training skills/competencies are
measurable?
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42. Graduate placement rate is at least 80%?

43, Training related placement rate is at least 75%7?
35. Length of training fits middle skill jobs (One to

two years in length)?

44, Average hourly wage at placement is at least
$15.00/hour?

45, s the training provider accredited with a
legitimate accrediting agency?

36. Completion of training will result in a license or
certificate to practice skills acquired?

37. Financial aid is available to help pay for

education-related expenses? 46. Training provider has a mission statement?

38. Training provider has a cancellation or refund
policy that will allow full refund of expenses?

39. Student/teacher ratio is under 25:1?

47. Training provider has an Affirmative Action and
Equal Opportunity Policy?

X XX | O EEX
X X XX O

48. Organizational budget provided and financial
structure adequate?

40. Completion rate is at least 50%?

O} O OO
XN O XX

Other Information/Remarks: (Include explanation to explain any no answers to the questions above)

This was a new program offered by UWP that has been advertised in the spring of 2010, and again in the
summer of 2010. At this time, no students have enrolled in the program and the training has not actually been
conducted.

Ad Hoc ETP Committee Recommendation: |:| Approved |E Disapproved
Reason for Recommendation:
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ENCLOSURE 5

Ad Hoc Eligible Training Provider Committee
Training Provider Request Summary

November 2010

Program Title: Hawker 700/800 Recurrent
Training Provider/Organization: SimCom International, Inc. dba SimCom Training Centers

Training Site: Orlando, FL Type of Degree/Certification: Certificate
Length of Training: 27 Hours Cost of Training: $ 11,620
Description of The training program provides proficiency in ground training curriculum, aircraft engine,

Program/Training: fuel, and flight control, electrical and hydraulic systems, flight instrumentation and
avionics, ice and rain protection systems, general operating subjects, preflight inspection,
engine-out maneuvers, precision approaches and selected normal and abnormal
procedures. Student must hold at least a private pilot certification with multi-engined
land, instrument rating and comply with the requirements of FAR 61.3(e), (f) and (g). The
student must also have completed an initial or recurrent training course and aircraft of the
same type.

49, Five training skills/competencies learned are 57. Training provider has job placement services

identified? available to assist graduates?

50. Five training skills/competencies are
measurable?
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58. Graduate placement rate is at least 80%7?

59. Training related placement rate is at least 75%7?
51. Length of training fits middle skill jobs (One to

two years in length)?

60. Average hourly wage at placement is at least
$15.00/hour?

61. Isthe training provider accredited with a
legitimate accrediting agency?

52. Completion of training will result in a license or
certificate to practice skills acquired?

53. Financial aid is available to help pay for
education-related expenses?

62. Training provider has a mission statement?

54. Training provider has a cancellation or refund
policy that will allow full refund of expenses?

55. Student/teacher ratio is under 25:1?

63. Training provider has an Affirmative Action and
Equal Opportunity Policy?

64. Organizational budget provided and financial
structure adequate?

OO X XXX

56. Completion rate is at least 50%?

YOO O X O e
OXIX X O

Other Information/Remarks: (Include explanation to explain any no answers to the questions above)

Ad Hoc ETP Committee Recommendation: |:| Approved |E Disapproved
Reason for Recommendation:
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ENCLOSURE 5

Ad Hoc Eligible Training Provider Committee
Training Provider Request Summary

November 2010

Program Title: Radio Broadcast Training
Training Provider/Organization: Radio 1 Broadcast School

Training Site: LaCrosse, WI Type of Degree/Certification: Certificate
Length of Training: 265 Hours Cost of Training: S 6,900
Description of The training program is a full radio broadcast training program. Five. Completion of the

Program/Training: program, graduates are able to voice and produce commercials, produce audio using
multi-track production (Adobe Audition), conduct the music and talk radio airship using
CDs and/or Scott Studio, compile an audition CD, and right news, sports and commercial
copy. The training totally prepares students for a job at a radio station.

65. Five training skills/competencies learned are 73. Training provider has job placement services
identified? available to assist graduates?

66. Five training skills/competencies are
measurable?
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74. Graduate placement rate is at least 80%?

75. Training related placement rate is at least 75%7?
67. Length of training fits middle skill jobs (One to

two years in length)?

76. Average hourly wage at placement is at least
$15.00/hour?

77. Isthe training provider accredited with a
legitimate accrediting agency?

68. Completion of training will result in a license or
certificate to practice skills acquired?

69. Financial aid is available to help pay for
education-related expenses?

78. Training provider has a mission statement?

70. Training provider has a cancellation or refund
policy that will allow full refund of expenses?

71. Student/teacher ratio is under 25:1?

79. Training provider has an Affirmative Action and
Equal Opportunity Policy?

80. Organizational budget provided and financial
structure adequate?

L O O XX
XX XX X OO

X O O O O
OX X XK

72. Completion rate is at least 50%?

Other Information/Remarks: (Include explanation to explain any no answers to the questions above)

Only four students have enrolled in this training program. Since the application failed to provide institutional
backkground information, it is unclear whether Radio 1 Broadcast School is a "legitimate school" authorized to
provide training in Wisconsin.

Ad Hoc ETP Committee Recommendation: |:| Approved |E Disapproved
Reason for Recommendation:
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ENCLOSURE 5

Ad Hoc Eligible Training Provider Committee
Training Provider Request Summary

November 2010

Program Title: Associates of Arts in Motion Pictures and Television

Training Provider/Organization: Academy of Arts University

Training Site: San Francisco, CA Type of Degree/Certification: Associate Degree
Length of Training: 2 Years - 1,980 Hours Cost of Training: $ 9,300/sem - $37,200 for program
Description of The training program prepares students to enter the competitive motion picture and

Program/Training: television industry with the expereience necessary to produce artistic and professional
moving images. The curriculum cultivates a mastery of form, content, and structure as
well as solid fundamentals in the integration of digital media. The courses cover
cinematography, lighting, sound, producing, directing, production design editing/special
effects, acting, and screenwriting.
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81. Five training skills/competencies learned are
identified?

89. Training provider has job placement services
available to assist graduates?

[]

82. Five training skills/competencies are 90. Graduate placement rate is at least 80%?

measurable?

91. Training related placement rate is at least 75%7?

83. Length of training fits middle skill jobs (One to
two years in length)? 92. Average hourly wage at placement is at least

$15.00/hour?

84. Completion of training will result in a license or

93. Is the training provider accredited with a
legitimate accrediting agency?

certificate to practice skills acquired?

85. Financial aid is available to help pay for

education-related expenses? 94. Training provider has a mission statement?

86. Training provider has a cancellation or refund
policy that will allow full refund of expenses?

95. Training provider has an Affirmative Action and
Equal Opportunity Policy?

87. Student/teacher ratio is under 25:1? 96. Organizational budget provided and financial

structure adequate?

O XX OO E0E 0
XX X XXX

MXNX X OIX XK
OO X

88. Completion rate is at least 50%?

Other Information/Remarks: (Include explanation to explain any no answers to the questions above)

The program is provided mainly online and students take classes "by advisement" meaning the training based
on student interests, academic focus and skill needs. The school does not track the percentage of students who
obtain training-related unsubsidized employment or starting salaries of graduates.

Ad Hoc ETP Committee Recommendation: |:| Approved |E Disapproved
Reason for Recommendation:
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