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DR. ED MONTGOMERY VISITS ROGK COUNTY

It took almost a year to get

Dr. Ed Montgomery,
President Ob
Director of Recovery for
Auto Communities and
Workers, to come to Rock
County, but it came to
fruition on June 11. Dr.
Montgomery brought with
him almost a dozen
representatives from
federal agencies which

could assist Rock County

agencies and
organizations as they
sought resources to assist
the unemployed in their
recovery efforts.

The visit was prompted by
a request through
CORD—the Collaborative
Organizations Responding
to Dislocation. This body
of committed community
leaders from a variety of
organizations, has been
meeting since October of
2008, finding ways to
secure resources and
cooperative initiatives to
assist both organizations
and individuals dealing
with the economic
downturn and related
economic stress.

With the assistance of
several legislators and
others, Dr. Montgomery
finally committed to come

Dr. Ed Montgomery, whoisPr esi dent

Ob ame

Recovery for Auto Communities and Workers (he will
assume a new position effective August 15 as dean of
public policy for Georgetown University), addresses the
large crowd at the UAW Local 95 Hall in Janesville.

While the visit included
the usual ceremonies,
greetings and a tour of the
Job Center, it was really a
working visit as Dr.
Montgomery brought
agency officials who can
effectively lead us to
potential resources (for
details, see page 2). During
the community forum
portion of the session, Dr.
Montgomery and the
federal agency
representatives heard
from a variety of Rock
County governmental,
agency and business
persons (see who on page
2) regarding Rock

County"s
they could help.

nee

The federal agency reps
also heard summaries of
eight different initiatives
being submitted for
funding consideration (see
what those proposals are on
page 2).

Following the forum,
federal reps were able to
meet with appropriate
Rock County individuals
for a brief period before
they moved on to
Kenosha. The visit,
hopefully, will yield
positive results.

(See details on Page 2).




Ed Montgomery (left) discusses
issues with Bob Borremans
following the forum

DETAILS OF PARTICIPANTS IN DR. MONTGOMERY VISIT

The following federal agencies were
represented at the forum:
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They include the following:

1

Treasury Dept.-Jeremiah Boyle
Dept. of Labor—Alvin Gordon
NIST/MEP—Mark Troppe

Economic Development Administration—
Jack Price

Housing & Urban Development—Delbert
Reynolds

Dept. of Energy—Steve Spinner

Health & Human Services—Cristal
Thomas

Dept. of Transportation—George Poirier
Dept. of Transportation—Susan Weber

Environmental Protection Agency—
Patricia Overmeyer, Joe Dufficy, & Kyle

Speaking on behalf of Rock County
were the following:
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Mike Sheridan, Assembly Speaker
Roberta Gassman, DWD Secretary

Tammy Baldwin—2" Congressional
District

Russ Podzilni, Rock Co. Board Chair
Kathy Voskuil, Janesville City Council
Larry Arft, Beloit City Manager
Stephen Kennedy, V.P. Rock Road

Sue Conley, Exec. Dir., Community
Foundation of Southern Wisconsin

John Dohner, President UAW Local 95
James Otterstein, Rock Co. Econ. Dev.

Lisa Furseth, Exec. Dir, Community
Action

Rogers

Small Business Administration—Etric

Ness

Financial Stress Crisis
Response, submitted
by Neighborhood
Housing Services of
Beloit, Community
Action, Family
Services/CCCS

The Phoenix Capital
Small Business
Assistance Fund,
submitted by Rock
County Economic
Development
Agencies

i Brad Lichtenstein, 371 Productions

1  Sharon Kennedy, V.P. Learning, BTC

i Bob Borremans, CEO, SWWDB

PROPOSALS/ INITIATI\IES SUBMITTED TO AGENCIES

CORD worked with a
variety of local
organizations to develop
eight main proposals for
consideration for funds.

Comprehensive
Mental Health,
submitted by Rock Co.
School Districts, Rock
Co. Government,
Family Services

Rock Co. Transitional
Jobs (Workers4U),

submitted by SWWDB,

Community Action,
Rock County 5.0

Construction TOOLS
program, submitted by
SWWDB, Community
Action, Wisconsin
Literacy Council

Urban Agriculture &
Food Security,
submitted by TAGOS
Leadership Academy,

Janesville and Rock
Co. School Districts

Building the Pipeline
for College Readiness
& Literacy in K-12 &
Adult Populations,
submitted by BTC,
UW-Rock Co.,
Community Action,
Wisconsin Literacy, &
K-12 School Districts-
SCTEA

Back to Work: Online
Community
Engagement,
submitted by 371
Productions, SWWDB,
Monster.com & many
other agencies.




KRISTI BEYER EXCELS IN CLASSROOM, LIFE

Almost two years ago,
Kristi Beyer
being challenged in a huge
way. Six months after
losing her job at Lear
Corporation, her husband
lost his from the same
company. Her son was
being deployed to Iraq (he
just returned), and her
mother, who was stricken
by a stroke, moved in with
them. “You c
self-pity or decide to move
forward—I decided on the
l atter,” Kri
resident, explained.

And did she ever succeed!
She just completed her
Associate Degree in
Criminal Justice from
Blackhawk Technical
College (BTC), graduating
in mid-May and she
started a new career as a
Corrections Officer for the
Rock County
Department on May 21. In
fact, she had two job
offers, the other from
Beloit Probation and
Parole, where she
interned. “B
and Parole actually paid
more but the Rock County
Sheriff"s De
better benef

Kristi graduated from high
school in 1990 and worked
a couple of different
factory jobs until starting
her career at Lear in 1995.
After investing 13 years,
she planned on working
there her entire life, but the
closure changed
everything.
about a career in the
medical field (nursing or
radiography), but there
was a long wait to

complete those programs.
| wanted to get back into
the workforec
said, adding she had
always been interested in
police work, so it seemed
a natural choice.

Kristi had actually
considered a career
change during her early
tenure at Lear, and had
actually enrolled in a
couple of BTC classes, but
she was working so many
hours at Lear she had to
drop the classes. When
her Lear job ended, she
felt Criminal Justice was a
good fit for
interesting field with many
opportunities but | was
also frighte
explained. *“
would be one of only a few
women in the
Boy was she wrong—there
were actually more
females than males!

She utilized the Trade
Adjustment Act (TAA) and
Dislocated Worker funds
available to her to
complete her program in
two years—and with a
perfect 4.0 Grade Point
Average (joining the Phi
Theta Kappa honor
society). She liked the fact
you could center on
several career paths and
she chose corrections,
because “it is
field, trying to determine
and understand why
people offen

She doesn”t
stopping at an Associate
Degree either—s h e " s
already taken a
criminology class through
Upper lowa University and

Kristi Beyer

plans on earning her
bachel orre"es. d"
take a while, but my
instructors at BTC said it
would be a natural, logical
step for me,
loves the career choice
and wants to stay in this
field.

Her husband is also taking
advantage of the TAA and
Dislocated Worker
programs by attending
BTC, having just
completed his first year in
the Heating, Ventilation
and Air Conditioning
(HVAC) program.

Her case managers at the
Job Center could tell she
would succeed because
she was always up to date
with the requirements of
both the TAA and
Dislocated Workers
Progr ams. “l
pleasure to help her (and
all the dislocated workers)
move ahead in their

(Continued Next Paged 4)

“1 thoug
be one of only a
few women in

the cl as

---Kristi Beyer
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feot her peo
6factory w
handle education and a
careerd but nothing can
be further from the
truth.

---Kristi Beyer

KRISTI BEYER EXCELS tcontinue)

(Continued from Page 3)

Endeavors and to watch

them succeed
Ol son. ot m
very rewardi

Kristi said one of the
biggest barriers she and
the other former auto-
industry workers face
when returning to school
is a self-esteem issue.
“Their (and
perception is that other
people belie
workers"“ can
education and a career—
but nothing can be further
from the trut't
expl ai ncetthe “
instructors
serious and have many
gualities to contribute,
they bend over backwards
to help you. And the
students generally are
more mature and know
that they"re

and resources into
bettering th
said the BTC instructors
were wonderful and
offered a huge support
system.

BTC Criminal Justice
instructor Kevin Purcell
said, “lIn my
BTC, | have not seen a
student as good as Kristi.
From that first day | had
her in class (in 2009), |
have seen nothing but an
incredible drive to
succeed and true desire to
l earn,” Purc
has been an inspiration
not only to her fellow
students but to me as an
instructor. She re-set the
bar!”

An area she felt was one
of the most beneficial was
the , mockwsh
instructors put them

through. She also felt the
internships were very
important in landing a
position. “I
anyone to take advantage
of the schooling available
to them,” Kr
“Become invo
school and start applying
for jobs early—well before

you plan to
added.
I't"s advice

certainly paid off for Kristi.
And one other thing has
paid off for her—a positive
attitude with a drive to
match it!

Photo to right—At the
Community Forum, panel

members participating include (at

the front table in front of Dr.

Borremans at the podium) Dr. Ed
Montgomery, Roberta Gassman,

Mike Sheridan, and Tammy
Baldwin. Seated facing the

camera are (I to r) Russ Podzilni,
Kathy Voskuil, Larry Arft, Steve

Kennedy, Sue Conley, John

Dohner, James Otterstein and

Lisa Furseth.

To
pictured) were Brad Lichtenstein
and Sharon Kennedy. Federal
agency representatives are seated
with their backs to the camera.




E-HUB OFF TO A FAST START WITH 31 GRADUATES

The Entrepreneurial-Hub
(E-Hub) program, under
the auspices of the
SWWDB and the UW-
Whitewater Small
Business Development
Center, successfully
celebrated the completion
of its first four groups (two
each in Beloit and
Janesville) with a
ceremony held on June 7
at Rotary Gardens,
Janesville.

E-Hub is a training
program designed to
provide aspiring
entrepreneurs and current
business owners with the
tools and support they
need to successfully
operate a small business.
Participants are
introduced to community
resources and mentors as
well as each other, and
are encouraged to use the
information they gather as
they prepare, launch, and
operate their business.

Michael Bachaus,
Janesville, used the E-
Hub program to further
prepare for the launch of
his auto repair business.
The former GM worker
said “They" v
things you never would
have thought
as an example a class
where Milton City
Manager Todd Schmidt
spoke about
never would have thought
about business signs, but
you need to clear
regulations to ensure they
meet ordinan
Bachaus said

one small item—there are
literally dozens of those
types of things you need to
know when considering
starting a bu

Early on, he and his
business partner, Kristi
Homan, went to a bank to
try to secure a loan, and
they asked about his
business plan. Of course,
he didn"“t hav
Hub, which is designed to
personally help each
participant based on their
interest and situation,
assisted him in completing
it.

David Arndt , Bel oi
exactly sure where he
wants to use his E-Hub
training, but he is leaning
toward utilizing his electrical
skills. He worked at GM for
23 years, starting on the line
but then earning his
electrical apprenticeship
and working in that field for
18 years. He also has two
BTC degrees. He found the
networking contacts to be
one of the biggest
advantages to E-Hub. He
also said the excitement of
being in a program started
by former Packer star
Reggie White initially

peaked his in
was different from regular
classes,” Arn

speakers come from real-
world experience, which
really helps
such as use of computers,
web sites, advertising,
insurance, avoiding
lawsuits, etc.

(Cont. on Page 6)

The four top performers in the winter and
spring Rock County E-Hub classes are (Itor)
Amanda Montero, Beloit; Luisa Verheijen,
Janesville; Ken Osborn, Janesville; and Jake
Ramsey, Beloit. They were rewarded with
$200 worth of services to help support their
business.




Southwest Wisconsin
Workforce
Development Board

1370 N. Water Street
P.O. Box 656
Platteville, WI 53818-0656
Phone (608) 342-4220
Rock County Job Center
1900 Center Avenue
Janesville, Wl 53546
PHONE: (608) 741-3400

FAX:
(608) 741-3528

E-MAIL:
g.bosak@swwdb.org

(newsletter editor—
Gregg Bosak)

We“re on t

See us at:
www.swwdb.org

JOB CENTER
BLOOD DRIVE

A Blood Drive, organized
through the efforts of
Employment and Training
Specialist Ed Martinez and the
American Red Cross (with
which Ed has been integrally
involved for years) was held on
March 12 (during Red Cross
Month) at the Rock County Job
Center. Ed, who emphasized
that with every pint of blood
donated, three lives could be
saved, donated his time
(vacation day) and effort to
organize the event. In the
photo at the right, Richard
Hassenfelt donates blood as
he is tended to by Deb
Rozelle. LPN.

About the SWWDB<

The Southwest Wisconsin
Workforce Development
Board (SWWDB) serves a
six-county area in the

working together to promote
innovation and quality in local
workforce development
activities.

provide oversight to the eight
Southwest Job Center offices
located in the area.
Committee members meet

on an as-needed basis to
provide guidance and
direction on topical issues.

Southwest corner of
Wisconsin. We are a
dynamic collaboration of
private and public leaders

The Board meets on a
quarterly schedule to
address workforce
development issues and

E-HUB RECOGNIZES GRADUATES rcontnuon rom page s

Arndt was also impressed with the fact that you can call the speakers or even =0
the national head of E-EHu b, Mar k Burwel |l , and *“tt :
you. It"s a werayn.ger sonal pro

Bachaus was on the ,fast tr aHulkanéddaye
and enrolled i mmedi ately as cl asses
prior experience as a Warranty Admir
and Mi c h ae ih Dissel @ieehmalogy from BTC plus his experience,
their plan was fairly evident. “1"d
empl oylesad, ”

E-Hub offers six-week sessions one day per week, with classes covering
three and a half hours. Additional time is set aside for one-on-one counseling
and coaching of the participants. For further information contact Eric Kuznacic
at SWWDB at (608) 741-3502 or e.kuznacic@swwdb.org.

Kristi Homan and Michael Bachaus work on
an engine in their shop north of Janesville.
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